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| can honestly say that being a game attendant is a fun and fulfilling job, and we're busier than ever in our
peak season, so | am definitely never bored! Running the games during the summer brings me so much joy and
makes my workday go by quicker. The energy of the summer crowds and seeing friends and families come
together to bond in a competitive space is exciting! I've always been a people person and loved engaging with
strangers, so this was a natural fit. Although the hot days and manning long lines can be difficult, | wouldn't
trade the experience of helping the park attendees unlock new memories.
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Occupation: Education:

Game Attendant $27,762 Typically
Requires None

Job Description:

Amusement and Recreation Attendants perform a variety of attending duties at amusement
or recreation facility. May schedule use of recreation facilities, maintain and provide equipment to
participants of sporting events or recreational pursuits, or operate amusement concessions and rides.”

*Source: This information is based on O*NET™ data. O*NET is a trademark registered
to the U.S. Department of Labor, Employment and Training Administration.




JOB STATISTICS:

Job Description:

SOC Code: 39-3091

Top Job Skills:

- Customer service
Evaluation of risk
- Serves as a liaison

S ic ol : Typical Wage Range Projected Growth Employed In-State
T sl slEinnlng] $19,640 - $29,400 2,093/yr Job Openings 7,670
Evaluating student progress
General Work Activities:
- Mental Processes
> Maintain knowledge
of business operations
- Interacting With Others
o Sell products or services . . i L
) ) - Required Education Work Experience On-the-Job Training
o Explain regulations, policies, Typically Typically Short-Term
or procedures Requires None Requires None On-the-job Training
Provide patrons with directions
to locales or attractions
Communicate Wlth Occupational Employment and Wage Statistics (OEWS) and the U.S. Bureau of Labor Statistics.

management or other staff
to resolve problems EXAMPLES OF WORKFORCE AREAS WITH JOB OPENINGS:

ASSiSt patrons Wlth entering SC Works Online Services. Ask an SC Works representative for more information about postings in your area.
or exiting vehicles or other - Midlands - Catawba

forms of transportation - Waccamaw - Lower Savannah

Maintain supply + Trident - Lowcountry

or equipment inventories

+ Information Input EXAMPLES OF EMPLOYERS WITH JOB OPENINGS:
o Monitor operational
quality or safety

SC Works Online Services. Ask an SC Works representative for more information about postings in your area.

Stars and Strikes - Brittain Resort Management
- Work Output - Charleston County - Midland Valley High School
o Maintain financial school District - Bowlero Corporation

or account records

o Prepare operational
reports or records

RELATED OCCUPATIONS™

o Clean facilities or work areas - Baggage Porters and Bellhops - Parking Attendants
Counter and Rental Clerks - Locker Room, Coatroom, and
Source: SC Works Online Services (SCWOS) - Laborers and Freight, Stock, Dressing Room Attendants
and Material Movers, Hand - Passenger Attendants

All data based on state averages. Information may vary depending on region, experience,
and specific employment situation. 2025.

is the state’s largest job database and provides all of South Carolina's job postings from
all major sites, including Monster and Career Builder, in one resource. SCWOS has thousands of positions listed by employers
all over the state. To access SCWOQOS, visit

Find in-depth breakdowns of occupational statistics such as necessary job certifications, job skills and abilities, current job
openings, overview of general work activities, and more by visiting

DEW is an equal opportunity employer. Auxiliary aids and services are available upon request to individuals with disabilities. Access TTY/TDD equipment via the South Carolina Relay Service at 711. For program funding details in
compliance with the Stevens Amendment, please visit www.dew.sc.gov/funding. Information released as part of the Explore SC@Work campaign is gathered from employers, jobseekers, associations, the Bureau of Labor Statistics,

DEW's Labor Market Information Division, and other sources. All data is factual, but names, images, and quotations have been adapted to protect the identity of employees and businesses.




