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The best part of my job is helping students discover their musical talents and developing their skills through
practice and performance. I've always loved music, but it was my high school band director who taught me to
focus my energy and turn my passion for music into a fulfilling career. The hours | spend studying compositions,
creating arrangements tailored to my students’ abilities, guiding and challenging them toward improvements
in rehearsals, and collaborating with their parents are worth it.

Seeing the smiles on the faces of students, parents, and the rest of the school faculty and staff during band
performances energizes me like nothing else. And when | hear that one of my students chose to turn their
passion into their career — well, that's music to my ears!

Occupation:

Education:

Band Director $46,068 Bachelor's Degree

Job Description:

Music Directors and Composers conduct, direct, plan, and lead instrumental or vocal performances

by musical artists or groups, such as orchestras, bands, choirs, and glee clubs; or create original works
of music.

WORK This information is based on O*NET™ data. O*NET is a trademark registered
SC to the U.S. Department of Labor, Employment and Training Administration.



JOB STATISTICS:

Job Description:

SOC Code: 27-2041

Top Job Skills:

Developing lesson plans
- Operate track switches
- Supervise students

: : Typical Wage Range Projected Growth Employed In-State
Mathematical Skills )
$41,790 - $67,360 70/yr Job Openings 12
- Analyzes data
General Work Activities:
- Mental Processes
o Create musical compositions,
arrangements or scores
- Interacting With Others
o Coordinate musical rehearsals ired Ed . K i h b L
or performances Required Education Work Experience On-the-Job Training
. X . . Bachelor's Degree Typically Requires Typically
Audition or interview potential Less Than Five Years Requires None
performers or staff members
Select staff, team members,
or performers Occupational Employment and Wage Statistics (OEWS) and the U.S. Bureau of Labor Statistics.

Direct fundraising
or financing activities EXAMPLES OF WORKFORCE AREAS WITH JOB OPENINGS:

Neg otiate for services SC Works Online Services. Ask an SC Works representative for more information about postings in your area.

Collaborate with others * Worklink - Midlands
to determine technical details - Catawba » Lowcountry
of productions

Coordinate artistic activities

Coordinate logistics for EXAMPLES OF EMPLOYERS WITH JOB OPENINGS:
productions or events

SC Works Online Services. Ask an SC Works representative for more information about postings in your area.

- Information |npUt - First Baptist Church Belton - School District
o Study details of - Hampton District One Schools of Pickens County

musical compositions - Southern Baptist Convention

RELATED OCCUPATIONS™

Art, Drama, and Music - Producers and Directors
Teachers, Postsecondary . Talent Directors
Source: SC Works Online Services (SCWOS) » Choreographers - Music Therapists

Musicians and Singers

All data based on state averages. Information may vary depending on region, experience,
and specific employment situation. 2026.

is the state’s largest job database and provides all of South Carolina's job postings from
all major sites, including Monster and Career Builder, in one resource. SCWOS has thousands of positions listed by employers
all over the state. To access SCWOQOS, visit

Find in-depth breakdowns of occupational statistics such as necessary job certifications, job skills and abilities, current job
openings, overview of general work activities, and more by visiting

DEW is an equal opportunity employer. Auxiliary aids and services are available upon request to individuals with disabilities. Access TTY/TDD equipment via the South Carolina Relay Service at 711. For program funding details in
compliance with the Stevens Amendment, please visit www.dew.sc.gov/funding. Information released as part of the Explore SC@Work campaign is gathered from employers, jobseekers, associations, the Bureau of Labor Statistics,

DEW's Labor Market Information Division, and other sources. All data is factual, but names, images, and quotations have been adapted to protect the identity of employees and businesses.




